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YPO is an equal opportunities employer with a
vision to be the number one supplier of products and
contracts to the UK public sector through recruiting
and retaining the best talent.
We support the principles of equality and diversity
in employment. We encourage, value and manage
diversity, recognising that talent and potential are
distributed across the population.
Simon Hill,

Managing

Director, Y

PO.

We recruit, develop and retain the most talented
people regardless of gender, gender reassignment,
race, disability, age, sexual orientation, religion and
nationality.
Gender Pay Gap legislation introduced in April 2017,
requires all employers of 250 or more employees to
publish their gender pay gap for workers in scope as
at 31st March 2017.
YPO’s pay approach supports the fair treatment and
reward of all staff.

Declaration
I conﬁrm that our data has been calculated according
to the requirements of the Equality Act 2010 (Speciﬁc
Duties and Public Authorities) Regulations 2017.

Simon Hill
Managing Director, YPO.
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Gender
Make-up of

57%

of YPO’s
workforce
are men

43%

of YPO’s
workforce
are women

YPO’s Gender Pay Gap
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Men employed as at 31st March 2017

296

Women employed as at 31st March 2017

219

Total

515

Mean hourly rate for men

£11.21

Mean hourly rate for women

£11.53

Mean Gap %

-2.8%

Median hourly rate for men

£9.16

Median hourly rate for women

£10.11

Median Gap %

-10.3%
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Pay by
Pay by Quartiles
Quartiles
Pay By Quartiles
51.90%

Women in upper quartile

48.10%

Men in upper quartile

37.20%

Women in upper middle quartile

62.80%

Men in upper middle quartile

34.20%

Women in lower middle quartile

65.80%

Men in lower middle quartile

46.90%

Women in lower quartile

53.10%

Men in lower quartile
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the majority of the male workforce at YPO work in more junior roles.
The majority of the roles in our Logistics department
fall within the lower grades at YPO. As at the
snapshot date there were 257 employees working 4
in Logistics, almost half of the total YPO workforce
(49.9%), with 200 being men and 57 being women.
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Senior Leadership
Team
We are pleased that our upper quartile shows an almost even split between men and women. Employees
within the upper middle and upper quartile tend to be professionally qualified. The YPO Board is comprised of
50% each men and women, and the Senior Leadership Team is 62.5% men and 37.5% women.
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Men

50%

Women

Men

Board

Women

37.50%
Women

Men

62.50%
Men

Senior Leadership Team

Bonus Pay
Number of men receiving bonus payments

94

Number of women receiving bonus payments

28

Mean bonus gap % in favour of men

8.2%

Median bonus gap % in favour of men

16.9%

Proportion of men that received bonus payments

31.8%

Proportion of women that received bonus payments

12.7%

For the purposes of reporting, bonus pay includes payments made for profit sharing, productivity, performance,
incentive and commission. Payments made to employees of YPO are honorarium and standby payments.
They are made to recognise and reward employees undertaking additional duties over and above their normal
roles.
87% of the men, and 68% of the women in receipt of bonus payments, were employed in the Logistics
department, and payments were made for skills training and fork lift truck driving.
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Reducing the
Gender Pay Gap
Overall YPO is pleased that the gender pay gap is a small percentage and it is acknowledged that this figure is
affected by workforce distribution.
There are however some areas where men outnumber women and vice versa, for example, warehousing and
driving jobs are traditionally male orientated, and customer service roles often have more female employees,
and YPO reflects this.

We will look to take the following steps to rebalance these where possible:
•	We will review our family friendly policies to ensure they are fit for purpose and accessible to all employees.
•	We will amend our advertising policies to try to attract more women into warehousing and driving roles and
more men into customer service roles.
•	We will continue to work closely with Unison (our recognised trade union) to ensure YPO remains a safe
and supportive environment for all employees regardless of gender.

Traditionally warehouse
and driving roles are male
orientated and YPO reflects
this. Our aim is to attract
more women into these
areas and we will continue
to explore how we can do
this.
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